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1. IlepeueHs MJIAHUPYEMBIX Pe3yJLTATOB 00yUYeHHUsI N0 TUCHUILINHE, COOTHECEHHBIX C
IUIAHMPYEeMBbIMH Pe3yJIbTATAMH OCBOEHHS 00pa3oBaTeIbHON NMPOrpaMMbl

1.1. Jucuummaa oOecrieunBaeT OBIaICHHUE CISMYIOIICH KOMIICTCHITEH

KO,
8 HaMMCHOBAHHEC KOMIICTCHIIUH
KOMIICTCHIIMN
VK4 Crioco0OeH oCcyIIeCTBIISTh ICOBYI0O KOMMYHHKAIIMIO B YCTHOM W MUCbMEHHOW (opMax Ha
rocynapcTBeHHOM sa3bike Poccuiickoit dexeparn 1 ”HOCTpaHHOM(BIX) sA3bIKe(ax)

1.2. B pe3ynbTaTe OCBOGHHS KOMITETEHIIUH Y CTYACHTOB JIOIDKHBI ObITH CPOPMUPOBAHEI

obobwennas (1) PudopManMOHHO-aHAINTHYECKAS K OPraHU3AIHOHHO-aIMUHACTPATHBHAS [TOIEPIK-
T oBast
PyA Ka J€ATCIIbHOCTH PYKOBOAUTEIIA OpraHrU3alluu;

GyHKITS . .

(OT®) (2) Pabora Hax comepxannem mybnukanuit CMU;

;pyﬂOBaﬂ (1) Ananu3 uHbOpMAIIUK U TOJrOTOBKA HH()OPMAIIMOHHO-aHATUTHIECKUX MaTEPUAIIOB;

YHKIUS .

(T®) (2) Bei6op TembI mybnukanuu (pa3paboTka ClieHapHeER);
(1) C6op, nepepaboTka 1 aHaTH3 HHGOPMAIIMH JJIsI PEIICHUS 3a/1a4, TIOCTABJICHHBIX PYKO-
Bonutenem; [loaroropka HHGOPMAIIMOHHO-aHATMTUIECKUX MaTepuaioB; PazpaboTka Te-
MaTHUYECKOro IjiaHa 0030pHOro JOKyMEHTa, Aokinana; OnpeaeneHue Kpyra oubmuorpa-
(uveckrx MCTOYHHUKOB; [10100Op MCTOYHUKOB W JIUTEPATYPHI 110 TeMe 0030pa, JOKIaaa,
aHAJIUTUYECKOM crpaBku; Hanmucanue u odopmieHue 0030pa, 10KIaaa, aHATUTHYCCKON

TPYROBBIC CIIPABKH;

JCHUCTBUA

(TID) (2) Touck u orenka HHGOPMAIMOHHBIX TOBOIOB; OmpeeneHue Kpyra npoodieM, KOTo-
pBIe HEOOXOIMMO OCBETUTE B CBEXKEM BBITTyCKE Ta3eThl (KypHaia, epeadn ), pacCTaHOB-
Ka CMBICIIOBBIX akieHToB; dopMympoBaHue 3aJaHUil KOPPECTIOHIEHTaM 110 CaMOCTOSI -
TENFHOMY BBIOOPY TEM W MOMCKY WHGMOPMAITUH JJIs Ty OIMKaIuii; PexoMenmarum o coc-
TaBJICHUIO CIICHAPUEB CIOXKETOB, pa3padaThiBaEMbIX TEICKYPHAIUCTAMH, PENAKTHPOBa-
HUE CIICHAPHEB

e Pe3ynbTaThl 00y4eHUS 10 TUCIHUILTIHHE:

(31) 3HaTh TpamMMaTH4YecKHe, CTHIUCTHYECKHE W KYJIbTYpHbIE HOPMBI WHOCTPAHHOTO (COBPEMEHHOTO
aHTJIMICKOTO) sI3bIKa, a TaKXKe KOpIyca JIKCHKHM 110 OCHOBHBIM, B TOM YHCIE ¥ HOJUTHKO-
CTPaHOBEIYECKHM, TEMaTHKAM;

(yl) YMenne ocymiecTBISATh KOMMYHHKAIIMIO HA MHOCTPAHHOM (QHTIIMIICKOM) SI3BIKE B PAMKaX IIHPOKOTO
CIIEKTpa TeM, B TOM YHCJIE U JETOBYI0 KOMMYHHUKAIIMIO 110 MOJIUTHYECKOH IPoOIeMaTuke;

(al) HaBbIK MCIIONB30BaHUSI COBPEMEHHBIX CIPAaBOYHBIX MAaTEpPHANIOB (CIIPAaBOYHUKOB, CIIOBApPEH W T.1I.)
JUTS CAMOCTOSATEIHHOTO TIOMCKA HEOOXOIMMON TpaMMaTHIECKOW JIEKCHYECKOH 1 WHOW WH(OPMAITHH;

L4 I/IHILI/IKaTopBI JOCTHXXCHHUA KOMIICTCHIINH :

rpaMOTHO CTPOUT KOMMYHHUKALIUIO, HCXOAA U3 ueneﬁ n CUTyallUM W HCIIOJIB3ys

YK-4.1
KOMMYHHUKATUBHO NPUEMIICMBIC CTHUJIb O6I]_IGHI/I$I " perepTyap JICKCUKU




2. O0beM U MeCTO JMCHUILINHBI B CTPYKTYpe 00pa3oBaTe/IbHOH MPOrpaMMbl

2.1. O0beM AUCUMIIINHEI

3a4CTHBIC CAMHUIIBI

02 3a4eTHBIX €OUHULLI

KOHTaKTHas paboTa

36 akajgeMHUYEeCKUX 4acoB

caMmocTosTenbHas paboTa

36 akajgeMHUYeCcKUX 4acoB

2.2. MecTo y4eOHOM TUCIUIUIMHBI B CTPYKTYpe 00pa30oBaTeNnbHONH IPOrpaMMBbl

HHJACKC U HANMCHOBAHHEC

OT/1.B.02 «AHTTIUICKHIL SI3BIK»

KypC U CEMECTp

| xypc, BeceHHUIT cemecTp

(dbopma aTTecTanuu

3a4€CT




3. CTpykTypa u coiep:KkaHHe JUCIHUTINHBI

3.1. CTpyKTypa AUCHUILTAHEI

00bEM JIU CLUTUIHHBI
B aKaIEMHUYCCKHX Jacax
Ne TEMbI / pa3ielibl JUCHHITHHBI pabota c npernojaBareinemMm (bOPM;:};Ky “
BCET0 CP

JI JIP 13 : KCP
1 Listening (ayaupoBanue) 16 0 0 8 0 8  ympaxHeHus
2 Reading (urenue) 6 0 0 8 0 8 ynpaxHeHus
3 Writing (mucbmo) 240 0 12 0 12  ynopaxueHus
4 Speaking (yctHoe cobecenoBanme) 6 0 0 8 0 8 ynpaxHeHus
MPOMEXYTOUHAS aTTECTAIUS 0 3a4er
BCEro 72 0 0 36 0 : 36

yCIIOBHBIC 0003HAUYEHHS K TaOIuIIe:

JI — 3aHgTHE JTEKIIMOHHOTO THIIA

JIP — naGoparopHas pabora

I13 — mpakTryeckoe 3aHATHE

KCP — koHTpOIHpyeMasi caMoCTOSTeIbHas paboTa
CP — camocTtosTenpHas paboTa

TKY — Texymnuii KOHTPOJIb YCIIEBAEMOCTH

ITA — mpomMeXyTOUHasI aTTeCTaIUS



3.2. ConepncaHMe JHUCIUITIINHBI (CHI/ICOK TeM/paSHeHOB " UX KPaTKOC COI[Cp)KaHI/IC)

tema 1. Listening (ayzupoBanue)

DTa yacTh UMEET CBOCH IIENBI0 MPOBEPKY ayHO CIOCOOHOCTEH CTY/ICHTA: KaK OH MOXET BOCHPUHHMATh
peyb Ha CIOyX, BBIWICHATh M3 OOLIEr0 MOTOKa HH(OpMAIMKH HEOOXOMUMBIC IaHHBIC, MPOBOIUTH
CPaBHUTENBHBIA aHAJIN3 TE€X TOW WM MHOW MH(OpPMALUK U B CXKAThIe CPOKH CIPABIATHCS C OONBIIMM
00BEMOM BOITPOCO

Tema 2. Reading (urenue)

YacTh yTeHHE ABISIETCS TIOKA3aTENIEM BaIIUX CIIOCOOHOCTEH paboTaTh ¢ TEKCTOM BBICOKO aKaJeMHUYECKOT0
HalpaBJICHHA. KaK IpaBUiI0, CTYACHTAM IIPCAJIararoTCa BapruaHThbl TCKCTOB JJIA IPOYTCHHA U BBIIIOJTHCHU A
pa3HBIX THITOB 3aJaHUI: HAMTH OTBET HA BOIIPOC, CKa3aTh BEPHO YTBEP)KIEHHEM WU HET, 10I00paTh
3aroioBoK W T.1). OCHOBHAs CIOXKHOCTH 3aKJTIOYAETCSl B UCIIOIB30BAHUH BBICOKOHAYYHOTO S3bIKA, 03
3HAHUA KOTOPOro HaOpaTh BHICOKUN OaJul MPeICTaBIIETCS HEBO3MOKHBIM.

tema 3. Writing (mucsmo)

IInceMenHast 4acThb BCeraa ObUIa U OCTAaeTCs KaMHEM IMPETKHOBCHUA JIsI MHOIMX CTYJICHTOB. By,[[y’-II/I
CaMoM CIIOKHOH € aKaJIeMUYeCKOW TOUKH 3PEHUS], OHa MIPEICTaBIsIeT COO0H HATMCaHUE ABYX ITUCbMEHHBIX
pabor Ha crenmaimu3upoBaHubie TeMbl IELTS: onmcanue rpaduka, miuceMo (kanoba, 3ampoc u T. 1),
scce. Bee 3T0 memoHCTpHpyeT Bally CIIOCOOHOCTh aHAIM3UPOBATH MPEITIOKEHHBI MaTepuall, yMEHHE
JIOTUYECKHN BBICTPpAMBATH BAlllM MBICJIIM, a TAKXKC UX aKaJACMHUYCCKHU BEPHO O(bOpM.]'ISITB B e}lHHBIﬁ TEKCT.
OueHb BaXHO YUUTBIBATH TaKUE€ MOMCEHTBI KaK JICKCUYECKasd BapUAaTUBHOCTbL U TI'PaMOTHOCTBD,
MOCIEA0BATENLHOCTh U JIOTHYHOCTD MBICIIH.

tema 4. Speaking (ycTHoe cobecemoBanme)

JlaHHass 4YacTh SK3aMEHA JEMOHCTPHPYET Ballld SI3bIKOBBIC YCTHBIC CIOCOOHOCTH: KakK BBl yMEETe
MPaBUIBHO MOHSTH BOMPOC MIIK 33J]aHUe, KaK IOCTPOUTH OTBET(JIOTHKA U MOCIICIOBATEIbHOCTh HIICH ), KaK
Bbl MOXKETE JTO JIEKCHYEeCKH OGOpPMHUTH (YMOTpeOIeHUEe aKaJeMHUYECKOW JICKCHKH W CIIOXHBI
TIPEITIOKECHUHN ).



4. MartepuaJbl TeKylIero KOHTPOJIS YCIeBaeMOCTH 00y4arommnxcst ¥ (poHI OLeHOYHBIX CPeACTB
NMPOMEKYTOYHON ATTeCTAMM MO AVCHMIIJIMHE

4.1, ®opMBI U METOJBI TEKYILEr0 KOHTPOJIS YCIIEBAEMOCTH U MIPOMEXYTOYHON aTTeCTal[H

IIpH NIPOBEACHUHU 3aHATUH CEMUHAPCKOI0 THUIIA: YIpaKHEHUs
IIPU KOHTPOJIE PE3YyIbTaTOB CaMOCTOSITENBbHON PadOThI: YIpaXKHEHUS
[P TIPOBEACHUHU MTPOMEKYTOUHOM aTTeCTalluU: 3ayer

4.2. Marepuaibl TEKYIIET0 KOHTPOJIS YCIIEBAEMOCTH 00yUarOIIMXCS

Reading:

The invention of rockets is linked inextricably with the invention of 'black powder'. Most historians of
technology credit the Chinese with its discovery. They base their belief on studies of Chinese writings or
on the notebooks of early Europeans who settled in or made long visits to China to study its history and
civilisation. It is probable that, some time in the tenth century, black powder was first compounded from
its basic ingredients of saltpetre, charcoal and sulphur. But this does not mean that it was immediately used
to propel rockets. By the thirteenth century, powder- propelled fire arrows had become rather common. The
Chinese relied on this type of technological development to produce incendiary projectiles of many sorts,
explosive grenades and possibly cannons to repel their enemies. One such weapon was the 'basket of fire'
or, as directly translated from Chinese, the "arrows like flying leopards'. The 0.7 metre-long arrows, each
with a long tube of gunpowder attached near the point of each arrow, could be fired from a long, octagonal-
shaped basket at the same time and had a range of 400 paces. Another weapon was the 'arrow as a flying
sabre', which could be fired from crossbows. The rocket, placed in a similar position to other rocket-
propelled arrows, was designed to increase the range. A small iron weight was attached to the 1.5m bamboo
shaft, just below the feathers, to increase the arrow's stability by moving the centre of gravity to a position
below the rocket. At a similar time, the Arabs had developed the 'egg which moves and burns'. This 'egg’
was apparently full of gunpowder and stabilised by a 1.5m tail. It was fired using two rockets attached to
either side of this tail.

It was not until the eighteenth century that Europe became seriously interested in the possibilities of using
the rocket itself as a weapon of war and not just to propel other weapons. Prior to this, rockets were used
only in pyrotechnic displays. The incentive for the more aggressive use of rockets came not from within
the European continent but from far-away India, whose leaders had built up a corps of rocketeers and used
rockets successfully against the British in the late eighteenth century. The Indian rockets used against the
British were described by a British Captain serving in India as ‘an iron envelope about 200 millimetres long
and 40 millimetres in diameter with sharp points at the top and a 3m-long bamboo guiding stick’. In the
early nineteenth century the British began to experiment with incendiary barrage rockets. The British rocket
differed from the Indian version in that it was completely encased in a stout, iron cylinder, terminating in a
conical head, measuring one metre in diameter and having a stick almost five metres long and constructed
in such a way that it could be firmly attached to the body of the rocket. The Americans developed a rocket,
complete with its own launcher, to use against the Mexicans in the mid-nineteenth century. A long
cylindrical tube was propped up by two sticks and fastened to the top of the launcher, thereby allowing the
rockets to be inserted and lit from the other end. However, the results were sometimes not that impressive
as the behaviour of the rockets in flight was less than predictable.



Writing:
The chart below shows the number of men and women in further education in Britain in three periods and

whether they were studying full-time or part-time. Summarise the information by selecting and reporting
the main features, and make comparisons where relevant.

Write at least 150 words.

Male Female

1200

1000

(thousands)
8 S

Men and women in further education
Fey
=S

S
S

0
1970/71  1980/81 1990/91 1970/71 1980/81  1990/91

Il Full-time education
& Part-time education



4.3. OueHouHbIe CpeaCTBa JUIs MPOMEKYTOYHON aTTECTALUH:

KO,
A HaAaNMCHOBAHHUEC KOMIICTCHI U
KOMIICTCHIIUH
VK4 Crioco0OeH ocyIIeCcTBIISTh ICOBYI0O KOMMYHHKAIIMIO B YCTHOM U MUCbMEHHOW (opMax Ha
roCyAapcTBEHHOM si3bike Poccuiickoii @enepaiii 1 HHOCTPaHHOM(BIX) SI3bIKe(axX)

I/IH}Z[I/IKaTopI)I JOCTHXKCHUA KOMHGTGHHPII;'I, COOTHCECCHHBIC C INIAHUPYEMBIMH PE3YJIbTaTaMU O6y‘-ICHI/I}I oo

JMCIUTIIINHE:

pe3yabTaThl O0yUYCHHMSI 110 TUCITUILINHE

WHIUKATOPBI JOCTUKCHUSA KOMIICTCHII NN

3HaTh TpaMMaTHYeCKUe, CTHIMCTUYECKHE U KyJIbTYpHBIE
HOPMBI HHOCTPAHHOTO (@HTJIMICKOTr0) SI3BIKA, & TAKXKe KOPITyC
JIGKCUKM II0 OCHOBHBIM, B TOM YHCJI€ M IOJIUTUKO-

CTPaHOBCIUYCCKUM, TCMaTUKaAM,

VYmMmenue OCYLIECTBJIATH KOMMYHHUKAIIMIO Ha HHOCTPaAaHHOM
(aHFJ’II/IﬁCKOM) SA3BIKE B paMKaX HIMPOKOro CIIEKTpa TEM, B TOM
YuCiI€ U [ACJIOBYHO KOMMYHHUKAIMIO TIIO TTOJIATHYECKON

po0eMaTHKe;
HaBblk  HCHIONB30BaHMS ~ COBPEMEHHBIX  CIIPABOYHBIX
MaTepuasoB (CIpPaBOYHUKOB, ClOBaped W T.A.) I

CaMOCTOSITEJIBHOTO TIOMCKa HEOOXOAMMOM IpaMMaTH4ecKOit
JIEKCUYECKOH ¥ UHOH MH(pOpManuu

VYK—4.1 I'paMOTHO CTPOUT KOMMYHHKAIIMIO, HCXOJIS U3 eTIel
U CHUTyallul W HCIOJB3ys KOMMYHHKATHUBHO IpHEMIIEMBble
CTHJIb OOIICHHS U PerepTyap JEKCHKN

e [Ilkana oneHUBaHUS

st otieHkH ¢(hOPMUPOBAHHOCTH KOMITETEHIMM ncmoib3yercs 100-0ampHas 1mkaa.

5-6anpHas
KaJia

100-6amnbHas
IKaJa

YPOBEHb OCBOCHUSA
KOMIICTCHIIUH

KOMMEHTapHuu

61-100 BBICOKHI

IIponeMoHCTpHPOBAaHBI OCHOBHBIE 3HAHUS U YMEHUS,
C OTJENIBHBIMU U HECYLIECTBEHHBIMU HEJ0UETaMU, a
TaK)K€ HaBBIKH, B IOJHOW Mepe IOCTAaTOYHbIE IJIs
peanu3anuy TpynIoBoi (HyHKIUU

51-60 3a4er JIOCTATOYHBIN

IIpoaeMoHCTPUPOBaHbBI 0a30BbIC 3HAHUS U YMEHHS, C
HErpyObIMH, HO OYCBHJIHBIMU OIITHOKAMH, a TaKKe
HAaBBIKHM, B I€JIOM JOCTATOYHbIC Ul PeaU3aluu
TPYAOBOH (pyHKITHH

41-50 ITOPOTOBBIN

[IpomemoHCTpUpPOBAHEI OTAETHHEIC 0A30BbIC 3HAHUS
Y yMEHWSI, C OYCBUIHBIMH H CEPbE3HBIMHU OLTHOKAMH,
a TaKKe HaBBIKM, MUHMMAJbHO JIOCTATOYHBIE JUIS
peanu3anuy TpyJoBON (HYHKITUH

0-40 He3ayer HE OCBOEHA

Hmeromyxcs 3HaHUM, YMEHUI Y HABBIKOB OYEBUIHO
HEJIOCTATOYHO JIJISl peali3aliy TPYAOBOH (PYHKIINU
B CHJIY HAJIMYHS CHCTEMATHYCCKUX, TPYOBIX OIIMOOK
Y SIBHOT'O HEMOHWMAaHHUSI M3YYEHHOT'0 MaTepruaa
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4.3.2. Boripock! Jyisi TPOMEKYTOYHON aTTeCTAIINH:

WRITING TASK 1

You should spend about 20 minutes on this task.

The graph below shows radio and television audiences throughout the day in 1992.

Summarise the information by selecting and reporting the main features, and make
comparisons where relevant.

Write at least 150 words.

Radio and television audiences in UK, October — December 1992
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The general assumption is that older workers are paid more in spite of, rather than because of, their
productivity. That might partly explain why, when employers are under pressure to cut costs, they persuade
a 55-year old to take early retirement. Take away seniority-based pay scales, and older workers may become
a much more attractive employment proposition. But most employers and many workers are uncomfortable
with the idea of reducing someone’s pay in later life — although manual workers on piece-rates often earn
less as they get older. So retaining the services of older workers may mean employing them in different
ways.

One innovation was devised by IBM Belgium. Faced with the need to cut staff costs, and having decided
to concentrate cuts on 55 to 60-year olds, IBM set up a separate company called Skill Team, which re-
employed any of the early retired who wanted to go on working up to the age of 60. An employee who
joined Skill Team at the age of 55 on a five-year contract would work for 58% of his time, over the full
period, for 88% of his last IBM salary. The company offered services to IBM, thus allowing it to retain
access to some of the intellectual capital it would otherwise have lost.

11



The best way to tempt the old to go on working may be to build on such ‘bridge’ jobs: part- time or
temporary employment that creates a more gradual transition from full-time work to retirement. Studies
have found that, in the United States, nearly half of all men and women who had been in full-time jobs in
middle age moved into such ‘bridge’ jobs at the end of their working lives. In general, it is the best-paid
and worst-paid who carry on working. There seem to be two very different types of bridge job-holder —
those who continue working because they have to and those who continue working because they want to,
even though they could afford to retire.

If the job market grows more flexible, the old may find more jobs that suit them. Often, they will be self-
employed. Sometimes, they may start their own businesses: a study by David Storey of Warwick University
found that in Britain 70% of businesses started by people over 55 survived, compared with an overall
national average of only 19%. But whatever pattern of employment they choose, in the coming years the
skills of these ‘grey workers’ will have to be increasingly acknowledged and rewarded.

Questions 1—4
Choose the correct letter, A, B, C or D.

Write the correct letter in boxes 1-4 on your answer sheet.

1 In paragraph one, the writer suggests that companies could consider
A abolishing pay schemes that are based on age.
B avoiding pay that is based on piece-rates.
C increasing pay for older workers.
D equipping older workers with new skills.
2 Skill Team is an example of a company which
A offers older workers increases in salary.
B allows people to continue working for as long as they want.
C allows the expertise of older workers to be put to use.
D treats older and younger workers equally.

3 According to the writer, ‘bridge’ jobs

A tend to attract people in middle-salary ranges.
B are better paid than some full-time jobs.

C originated in the United States.

D appeal to distinct groups of older workers.

4 David Storey’s study found that

people demand more from their work as they get older.
older people are good at running their own businesses.
an increasing number of old people are self-employed.
few young people have their own businesses.

oOw>
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5. MeToandeckue YKazaHusd s oﬁyqamumxcsn 0 OCBOCHHU IO T CHUIIJINHBI

5.1. CamocTosiTenbHas paboTta ciryimaTenei:

yCTHBIE BHIBI KOHTPOINS (YCTHBIH OTBET HAa IOCTABJICHHBIN BONPOC; Pa3BEpPHYTHIH OTBET IO
3aJJaHHOW TeMe; YCTHOEe COOOlIeHUEe M0 H30paHHOH Teme, coOeceloBaHME; TECTHUpPOBaHUE (C
MOMOIIBIO TEXHUYECKUX CPEICTB 00yUeHHUs), IeKIIaMallsi CTUXOB, OTPHIBKOB H XY/I0’KECTBEHHOM
Y CHelHaIbHON JIUTepaTyphl; YTEHHE TEKCTa HA MHOCTPAHHOM S3bIKe, ayTUPOBaHUE);

3a4eT 110 3aJJaHHOM TeME;

MUCbMEHHBIC BHUABI KOHTPONS (IMCEMEHHOE BBINIOJHEHHE TPEHUPOBOYHBIX —YIPaKHECHHH,
MPAaKTUYeCKUX paboT; HaMUCaHWE JWKTAHTa, W3JIOKEHHS, COYMHEHUS; BBHITOIHEHUE
CaMOCTOSTEIBbHOW PabOoThl, MICEMEHHOH MPOBEPOYHON pabOThI, TBOPUECKOM paboThl, OATOTOBKA

pedepara).

5.2. XapakTeprcTiKa CaMOCTOSITENIbHBIX PadboT:

CamocrosiTenpHas paboTa 1Mo pa3BUTHIO aKaJeMHUYECKUX SI3BIKOBBIX HABBIKOB MPEIyCMaTpPHBACT
pazHooOpa3Hble BUABI pabOThL, @ TAaKXKE MOATOTOBKY K NMPOMEXYTOUYHOMY TECTHUPOBAHHIO M K
JK3aMeHy.
B xozne camocTosTensHON pabOThI MPOBEPSIIOTCS HABBIKA
1) akameMHU4ecKoro 4teHus (CTPYKTypa MpOeCcCHOHATBHOrO M aKaJeMHUYECKOTO TEKCTa;
MMOMCKOBOE U IPOCMOTPOBOE YTEHHE; JIOTHYECKHH MOPSIJIOK);
2) OmepHUpOBaHUS TEPMHUHOIOTHYECKUMHU KITaCTEPAMH;
3) BiazeHus akageMUUecKol (0OMeHayYHOM) JIEKCHKOI;
4) omepupoBaHUS MOICISIMA U COOTHECCHHs Tpaduueckoil M TEKCTOBOW HWH(OpMAIUH B
TEKCTax MO MPUKIATHOMY MOJUTHIECKOMY aHAIM3Y U TOCYapCTBEHHOMY YIIPaBIICHHIO;
5) axamemuueckoro nuckMma (mapadpas, pe3lOMHPOBAHKE TEKCTA, TOCTPOEHHUE OIPEAETEHUN ).
Texymwii KOHTPOJIb OCYIIECTBISETCS B BUIE€ TPAMMATHYECKUX TECTOB OLIEHUBAETCS 110 KOTMYECTBY
BBITIOTHEHHBIX 3aJ[aHHH, ayIMpOBaHUE — IO MPABHILHOCTH YCIBIINAHHOW HHOpMaIUH, IpH Oecerne
OIIEHWBAETCS KaK TOATOTOBICHHOE HM3IIOKEHHE Marepriaja, TaK M CIOHTAHHAs MOHOIOTMYECKas |
JIMAJIOTHYECKas PeYb CTy/ICHTA.
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6. YueOHasi iuTeparypa, pecypchbl HHGOPMALHOHHO-TEJIEKOMMYHUKAMOHHOI ceTu «AHTepHeT»,
BKJIIOYAsl Y4eOHO-MeToAnYecKoe odecreyeHue caMoCTOATeIbHON padoThI

6.1. OcHoBHas nMTEpaTypa

Kysvmenxosa, IO. b. AHrnmiickuii s36IK + ayano3anucu B ObC : yueOHUK U TPaKTUKYM ISl IPUKIIATHOTO
Oakanaspuara / 1O. b. Ky3ssmenkoBa. — Mocksa : M3patennerBo FOpaiit, 2017. — 441 c. — (bakanasp.
[puknamuon kypc). — ISBN 978-5-534-00452-6. — Tekcr : anekrponnsiii / DBC IOpaiiT [caiT]. —
URL.: https://www.biblio-online.ru/bcode/398881

6.2. JlononHuTENRHAS TUTEPATYpa
Eropoga, H. B. Improve your vocabulary and grammar. For classwork and selfstudy : yaeOHoe mocooue /

H. b. EropoBa, O. A. IlpocsHoBckas. — M. : MOCKOBCKHI TOCYAapCTBEHHBIN CTpPOUTENbHBIH
yauBepcuter, ObC ACB, 2012. — 96 ¢. — ISBN 978-5-7264-0575-9. — TeKcT : 3JIEKTPOHHBINA //
DJIEKTPOHHO-OMOIMOTeYHAS cucremMa IPR BOOKS : [cafiT]. — URL:

http://www.iprbookshop.ru/16403.html

6.3. Pecypcnl cetn «HTEpHET»
Bce nepeunciennbie pecypchl HHPOPMAIIMOHHO-TEICKOMMYHUKAIIMOHHOM ceTh «HTepHET» HaxOasaTCs B
CBOOOHOM JIOCTYIIE C JIFOOOI0 KOMIIBIOTEPA:

® [OKMCKOBas cHCTeMa HaydHbIX myOnukaruii Google Scholar — https://scholar.google.com

e uHTepakTHUBHAs norckoBas cucrema Electoral Knowledge Network — http://aceproject.org

®  apxXWB MEXKIyHApOIHBIX MPaBOBBIX JoKymeHTOB Avalon — https://avalon.law.yale.edu

e  OH-JMaliH OMOIMOTEKa HAay4HBIX mybnukamuit SSRN — https://www.ssrn.com

e cBoGomHas duocodcekas surmkmoneaus Stanford Encyclopaedia — https://plato.stanford.edu
e craructuka World Factbook — https://www.cia.gov/library/publications/the-world-factbook/
e  DJIEKTPOHHBIN apXUB JTOKYMEHTOB II0 eBpOIEiicKoil mHTerpanuu — http://aei.pitt.edu

e maardopMa JUIA CTaTel M TUCKYCCHil 110 MupoBoii moimtrke E-IR — http://www.e-ir.info
e caiiT AMEpUKaHCKOI acCOIMAIINK MOUTHYECKON Hayku — https://www.apsanet.org

e caiiT BpuraHcKko# accolmalu MeKIyHApOIHbIX HccienoBanuit — hitps://www.bisa.ac.uk

e caiiT EBporeiickoii accolaliy moJIUTHIeCKOi Hayku — https://www.epsanet.org

e caiiT BceMupHO# accomuaiyu moJTuTHIeCKoi Hayku — hitps://www.ipsa.org
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7. MarepuanbHO-TeXHMYecKast 0a3a, ”HPOPMALIMOHHBIE TEXHOJIOTHH, IPOTPaAMMHOe 00eciedeHne u
HH(OPMAMOHHBIE CTIPABOYHBIE CHCTEMBbI

VYuebnas aAyauTOopud JId MPOBCACHUA 3aHATUHN CEMUHAPCKOIro Tuiia (HpaKTI/I‘-ICCKI/IX 3aH51TPII>i), a TaKXeC

UHAWBUAYAJIbHBIX U I'PYNITIOBBIX KOHCYHBTaHHﬁ, TCKYUICTO KOHTPOJIA YCII€BAEMOCTU U HpOMe)ICYTO‘IHOﬁ

aTTECTAI[MH; OCHAIIICHA CICHUAIM3UPOBAHHON MeOelbi0, 000pYIOBAaHUEM U TEXHUYECKUMHU CPEACTBAMH

00y4eHHMSI.

[Tomemienre Il CaMOCTOATEIBHONH Pa0OThl OOYYAIOIIUXCS;, OCHAIICHO KOMITBIOTEPHOW TEXHHMKOH ¢

BO3MOKHOCTBIO TIOJIKITIOUYEHUS K ceTH «IHTepHeT» 1 00ecreueHneM I0CTyIa B 3JICKTPOHHYIO HH(popMaIy-

OHHO-00pa30BaTEIBHYIO CPENy.

e 000OpynOBaHME U TEXHUUECKUE CPEACTBA O0yUEHHUS:

00opyI0BaHME

IIPOEKTOP

TEXHUYCCKNEC CPCIACTBA O6yquI/I$I

HOYTOYK

e JIMIIEH3WOHHOE U CBOOOHO pacmpocTpaHseMmoe mporpamMmmuoe ooecrneuerue (I10):

unensuonnoe 110

OC «Windows» (Bepcus 8-10); maker «Office Standard»

cB00OHO pacipocTpansemoe [10

LibreOffice

e 0a3bpl JAHHBIX:

http://www.iprbookshop.ru

OBC «IPR Bo0oks» [aBropusaus 10 IP]

https://biblio-online.ru

OBbC «¥OpaiT» [asTopusauus no IP]

http://www.nexisuni.com

«Nexis Uni» [asropusamus no IP]

¢  uHPOPMAIMOHHBIE CIIPABOYHBIE CHCTEMBI:

https://www.icpsr.umich.edu

ICPRS World Handbook [croGommsrit mocrym]

http://www.correlatesofwar.org

The Correlates of War Project [co6ommsiit nocryn]

https://www.acleddata.com

Armed Conflict Location Data [croGoxusrii mocTyn]

https://ucdp.uu.se

International Conflict Data Programme [coGommstit mocryn]

http://www.humanrightsdata.com

CIRI Human Rights Data Project [co6ommsiit nocryn]

http://www.politicalterrorscale.org

Political Terror Scale Data [ceoSoassii noctyn]

https://www.start.umd.edu/qtd/

Global Violence & Terrorism Database [cBoGoamsiit nocym]

http://www.systemicpeace.org

Polity IV Index [cBo6ommsrit gocTym]

https://www.v-dem.net/ru/

V-Dem Index [cBoGommsrit mocTym]

https://sites.duke.edu/ichdata/

International Crisis Behaviour [ceo6ommsiit nocryn]

https://www.prio.org

Oslo Peace Research Institute [cBoGommsrit zoctym]

https://www.sipri.org

Stockholm International Peace Research Institute [ceo6oansrii nocrym]
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